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1. Conceptual design of the project week:

11) . . 3 3 0 0 0 ~
The project week was appropriate to apply theory to Strongly agree Strongly disagree 128
practice. md=1,5

dev.=0,5
1 2 3 4 5
2 The goals of the project week were clear to me. Strongly agree Strongly disagree 18
av.=z,
md=2,5
dev.=1
2. Self-Evaluation

21) . . 4 2 0 0 0
How do you assess your own commitment during Very high Very low n=6 .
the project week? =t

dev.=0,5
1 2 3 4 5

22) . 1 4 1 0 0
How do you assess the increase of your knowledge Very high Very low =
due to the module? =2

dev.=0,6
1 2 3 4 5
3. General evaluation
3.1 . . . 2 3 1 0 0
" Overall impression of the project week (1=?very very good fail =6 o
good? / 5 =?fail?): v
dev.=0,8
1 2 3 4 5
%2 Would you recommend the project week to your fellow students?
Yes | )6 n=6
No 0
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Profile

Subunit: Fakultat fur Wirtschaftswissenschaft
Name of the instructor: Prof. Dr. Uta Wilkens
Name of the course: Advanced Seminar on Change Management (Praxiswoche)
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1.1)

12)

2.1)

2.2)

3.1)

The project week was appropriate to apply Strongly agree -
theory to practice. N

N
The goals of the project week were clear to Strongly agree >
me.

1
How do you assess your own commitment Very high i
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Comments Report

4. Do you have any further feedback or recommendations for us?

*D DO YOU HAVE ANY FURTHER FEEDBACK OR RECOMMENDATIONS FOR US?
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